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ABSTRAK 
 
Laila Rachma Pratiwi, D1514058, 2017, SISTEM PEMBAYARAN 
TABUNGAN HARI TUA (THT) DI PT. TASPEN (PERSERO) KANTOR 
CABANG YOGYAKARTA. Laporan Tugas Akhir, Program Studi Manajemen 
Administrasi Program Diploma III Fakultas Ilmu Sosial dan Politik Universitas 
Sebelas Maret  Surakarta 2017. 92 halaman. 
 
Keberadaan sistem dalam suatu perusahaan sangat dibutuhkan karena 
dapat dijadikan petunjuk atau program kerja yang jelas. Dalam rangka menjadi 
pengelola Dana Pensiun dan Tabungan Hari Tua yang terpercaya PT. Taspen 
(Persero) Kantor Cabang Yogyakarta menerapkan sistem dalam perusahaannya. 
Salah satunya adalah sistem pembayaran Tabungan Hari Tua (THT). Sistem ini 
erat kaitannya dengan kecepatan dan ketepatan dalam memberikan pelayanan 
optimal yang dilakukan untuk para peserta. Untuk itu, PT. Taspen (Persero) 
Kantor Cabang Yogyakarta menganut pada Keputusan Menteri Keuangan 
Republik Indonesi, No 478/KMK.06/2002 tentang Persyaratan Dan Besar 
Manfaat Tabungan Hari Tua Bagi Pegawai Negeri Sipil. 
Tujuan dari pengamatan ini untuk mengetahui sistem pembayaran 
Tabungan Hari Tua (THT) bagi PNS di PT.Taspen (Persero) Kantor Cabang 
Yogyakarta. Pengamatan ini menggunakan jenis pengamatan deskriptif kualitatif, 
yaitu mendeskripsikan sistem pembayaran Tabungan Hari Tua (THT) di 
PT.Taspen (Persero) Kantor Cabang Yogyakarta. Sumber data yang diperoleh 
berasal dari narasumber, aktivitas, dokumen, dan arsip terkait dengan administrasi 
izin belajar. Teknik pengumpulan data berasal dari observasi langsung dan  
wawancara dengan karyawan. 
Hasil dari pengamatan dapat diketahui tahapan yang harus dilalui dalam 
sistem pembayaran Tabungan Hari Tua (THT) yaitu : apabila pembayaran 
dilakukan via transfer pengumpulan dokumen, penetapan atas dokumen tersebut, 
Perhitungan Hak dan Kewajiban, otirisasi, pempostingan perhitungan, setelah itu 
barulah pembayaran Tabungan Hari Tua (THT) via transfer masuk ke rekening 
peserta sesuai bank yang di gunakan. Apabila pembayaran secara tunai maka 
tahapan pembayaran sistem pembayaran yaitu : harus melengkapi dokumen yang 
dibutuhkan, melakukan penetapan atas dokumen tersebut, melakukan perhitungan 
hak dan kewajiban, otorisasi, dan kemudian barulah peserta memperoleh 
haknya/pembayaran 
 
 
Kata Kunci : Sistem Pembayaran, Tabungan Hari Tua (THT), PT.Taspen 
(Persero) 
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ABSTRACT 
 
Laila Rachma Pratiwi, D1514058, 2017, OLD DAY SAVING PAYMENT SYSTEM IN 
YOGYAKARTA BRANCH OFFICE OF PT. TASPEN (PERSERO). A Report on Final Project, 
Administration Management Study Program, Undergraduate Program, Social and 
Political Sciences Faculty, Surakarta Sebelas Maret University, 2017, 92 pages.    
 
The existence of system in a company is very desirable because it can be the 
clear instruction or work program. In the attempt of being a credible organizer of 
Pension and Old Day Saving Fund, Yogyakarta Branch Office of PT. TASPEN (Persero) 
applies system in its company. One of which is Old Day Saving (THT)  Payment System. 
This system is closely related to providing service quickly, appropriately and optimally to 
the participants. For that reasons, the Yogyakarta Branch Office of PT. TASPEN (Persero) 
refers to the Republic of Indonesia Financial Minister’s Decree No. 478/KMK.06/2002 
about Requirement and Benefit of Old Day Saving for Civil Servants.   
The objective of research was to find out the Old Day Saving (THT) payment 
system for Civil Servants in the Yogyakarta Branch Office of PT. TASPEN (Persero). This 
research employed a descriptive qualitative observation method, by describing the Old 
Day Saving (THT) payment system in the Yogyakarta Branch Office of PT. TASPEN 
(Persero).  Data source obtained derived from informants, activities, document, and 
archive relevant to learning license administration. Techniques of collecting data used 
were direct observation and interview with employees.  
The result of observation shows that the procedure passed through in Old Day 
Saving (THT) payment system was as follows: when payment was conducted via transfer, 
document was collected and specified, Right and Obligation was calculated, authorized 
and posted, and then Old Day Saving (THT) payment via transfer entered into the 
participants’ account according to the bank used. When the payment was conducted in 
cash, document needed should be completed, document should be specified, right and 
obligation should be calculated and authorized and the participants can obtain their 
right/payment.  
 
Keywords: Payment System, Old Day Saving, PT. TASPEN (Persero) 
 
